Al Summary - 3 Years After a Landmark Law, Some Pregnant Workers Still
Don’t Get Basic Accommodations — NY Times

e Three years after the Pregnant Workers Fairness Act took effect, many pregnant
workers — especially in low-wage retail and warehouse jobs — still struggle to get
basic accommodations such as sitting, taking breaks, or temporarily shifting
duties.

e Multiple women working at Amazon and Speedway describe being denied simple,
medically recommended accommodations, leading to health complications,
ambulance trips, or forced unpaid leave.

e Amazon employees report that even when extra breaks are approved, the time is
deducted from their limited unpaid-time allowance, pushing them closer to
termination thresholds.

e Advocacy groups say they continue to receive hundreds of calls from pregnant
workers whose requests are denied, despite the law’s protections.

e Medical experts emphasize that failing to provide basic accommodations — like
sitting or taking additional breaks — can increase risks of falls, injuries, dizziness,
and pregnancy-related complications.

e The EEOC found “reasonable cause” that Amazon may have systemically violated
the PWFA, suggesting discrimination against a nationwide class of pregnant
warehouse workers.

e Speedway, owned by 7-Eleven, is also accused of systemic violations, including
removing previously approved accommodations and placing workers on
involuntary unpaid leave.

e Amazon states it approves 99.9% of pregnancy-related accommodation requests
and disputes the complaints, though it declines to address individual cases.

e Workers interviewed stress that their requests were modest — often just a chair or
a brief break — and contrast denials at large companies with more supportive
treatment at smaller employers.



