AI Summary - At Trump’s Direction, Federal Agencies Are Abandoning
Discrimination Cases (NYT)

Core Shift

e President Trump issued an executive order directing federal agencies to “deprioritize”
disparate-impact discrimination cases — cases where policies disproportionately harm
protected groups even without explicit intent.

e Agencies across the government have dropped or scaled back civil rights
investigations, creating what advocates describe as a generational void in
enforcement.

What Disparate Impact Means

e Legal theory established in 1971, central to enforcing the Civil Rights Act of 1964.

e Recognizes discrimination that appears neutral but disproportionately harms certain
groups (e.g., Jim Crow literacy tests).

e Codified by Congress in 1991 and upheld by the Supreme Court as recently as 2015 —
meaning Trump cannot eliminate it, only deprioritize enforcement.

Agency Actions

e EEOC: Dropped cases like the Sheetz background-check lawsuit affecting Black, Native
American, and multiracial applicants; shifted focus toward claims by white men.

o Education Department: Stopped disparate-impact investigations, including school
discipline cases.

« Housing and Urban Development: Withdrew guidance and dropped cases, including
redlining-related matters.

o Federal Trade Commission: Dismissed discrimination claims against car dealerships.

o Department of Justice: Abandoned cases involving discriminatory hiring exams; ended
an environmental justice settlement in Alabama; issued a rule removing disparate impact
from Title VI enforcement.

o Office of Management and Budget: Proposed a rule banning federal funds for activities
involving disparate-impact theories — potentially affecting research on issues like
maternal mortality disparities.

Human Impact
o Kenni Miller (Sheetz case)
o Fired after a background check flagged an old nonviolent felony.
o EEOC initially sued Sheetz for disproportionately screening out applicants of color.
o Case dropped after Trump’s directive; Miller is now a private plaintiff with advocacy
groups filling the gap.
e Leah Cross (Amazon case)
e Delivery driver fired after struggling with strict quotas and surveillance that
disproportionately affected women needing bathroom access.
o« EEOC initially showed interest, then dropped her case citing Trump’s order.
e Her lawsuit against the EEOC was dismissed, illustrating the difficulty individuals face
without federal backing.
Broader Consequences

o Disparate-impact rollbacks affect women, LGBTQ people, and people with
disabilities, not just racial minorities.

e Legal advocates say fewer people are willing to be public plaintiffs amid federal messaging
that “discrimination doesn’t exist.”

o Civil rights groups are attempting to continue cases privately, but resources and fear of
retaliation limit their reach.



